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kemajuan Parseroan, di antaranya melalui Seminar,
kunjurgan kerja, Workshop.

Salama tahun 2017, para anggota Dewan Komisaris tidak
mangikuti pelatinan ekstemal.

Program Orientasi Bagi Komisaris Baru

Parsaroan menyelkenggarakan Program Orientasi bagi
Anggota Dewan Komisaris baru dengan meamberikan
on-boarding pack yang berisikan: penjelasan visi, misi
dan budaya Parseroan, kode etik, struktur organisasi, lini
biznis Persaroan, Pedoman dan Tata Tertib Karja Dawan
Komisaris. Hal tersebut bertujuan 2gar para anggota
Dewan KEomisaris dapat memahami Persarcan labih

baik dalam wakiu yang singkat sehingga dapat segera
malaksanakan tugasnya dengan baik. Salain itw, Program
Orientasi ini juga dimaksudkan 2gar para anggota Dewan
Keomisaris dapat saling mengenal sehingga dapat terjalin
kerjasama sebagai suatu tim yang solid dan komprahensif
dan efektif.

Penilaian Kinerja Dewan Komisaris

Kaebijakan panilaian kinerja anggota Direksi dan Dewan
Keomisaris Persercan berdasarkan pada POJK Mo, 34/
POJE 04/2014 tantang Komite Mominasi, di mana Komite
Mominasi dan Remunerasi Persaroan melakukan evaluasi
atas KPI dan Direksi dan Dewan Komisaris. Pelaksanaan
penilaizn kinarja Dewan Komisaris dan Direksi dilakukan
sokali setiap tahunmya.

Kriteria dan Skor Penilaian Kinerja Dewan Komisaris
Kriteria penilaizn kinerja Dewan Komisans mencakup:

1. Dewan Komisars menjalankan tugas, tanggung
jawalb dan weawanang sesuai dangan Piagam
Dewan Komisaris, Anggaran Dasar Parsaroan,
peraturan parundang-undangan yang barlaku, dan/
atau berdasarkan keputusan Rapat Umum Pamagang
Saham.

2. Dewan Komisaris melakukan pangawasan atas
jalanmya pengurusan dan kegiatan usaha Perseroan.

3. Dewan Komisaris menyalanggarakan dan menghadin
Rapat Dewan Komisaris sesuai dengan peraturan
perudang-undangan yang berlaku.

4. Dewan Komisaris memantau dan memastikan
penarapan GCG secara barkesinambungan.

5. Dewan Komisaris memiliki Eomite Dewan Komisaris
vyang bekerja sacara efektif dan memeanuhi ketentuan
yang berlaku.
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for the Company’s development, through seminars,
profassional visits, and workshops.

In 2017, thare is no external training attendad by the
mambers of the Board of Commissionars.

Orientation Program for New Commissioner

The Company has organized an origntation program for
tha new members of the Board of Commissioners by
providing on-boarding pack which contains: description of
vision, mission and the culture of the Company, coda of
conduct, organizational structura, business segmeants of
tha Company, working guidelines and procadures of the
Board of Commissioners. The purpose of this program is
to assist the members of the Board of Commissioners to
bettar understand the Company in a short amount of timea
50 they can immediately serve thair roles well. Moreower,
this Orentation Program is intended for the members

of the Board of Commissioners in getting to know each
other to encourage collaboration as a solid team that is
comprahensive and effectiva.

Performance Assessment of the Board of
Commissioners

The Company’s policy on the performance assassmant
for members of the Board of Directors and Board

of Commissionars refers to OJK Regulation No. 34/
POJE_04/2014 on Momination Committes, wherain the
Company’s Nomination and Bemuneration Committeg
does the evaluation of the Board of Directors and Board
of Commissionars’ Key Performance Indicators (KPD. Tha
assessmant of parformanca of Board of Directors and
Board of Commissioners is carmad out once a year.

Performance Assesment Criteria and Score of the

Board of Commissioners

Performanca assasment criteria and score of the Board of

Commissionars ara as follows:

1. The Board of Commissioners shall implement its
duties, responsibilitias and authoritios with dua
obsarvanca to the Board of Commissicners Charter,
the Company's Articles of Association, prevailing laws
and regulations, andfor pursuant to the resolution of
the Genaral Meeting of Shareholders.

2. The Board of Commissionars shall conduct
supeanvision on the managament of the Compamny.

3. The Board of Commissioners shall crganize and attend
the Board of Commissionars Maeetings in accordance
with tha pravailing laws.

4. The Board of Commissioners shall monitor and ensure
the continuous implementation of GCG.

5. The Board of Commissioners shall establish the
committeas to work affectively and in obsarvance to
the prevailing rules.



